MEETING OF THE MERCER COUNTY SALARY BOARD

March 31, 2022

Attendance Present Absent By Phone
Stephen J. Sherman I v O O
Timothy M. McGonigle v O O
Scott Boyd v O O
Matthew B. McConnell v O O

# 2022-18 RESOLUTION to approve 3/17/2022 Salary Board MINUTES.

RESOLUTION adopted:

Moved 2nd Yes No Abstain
Stephen J. Sherman |l O O v O O
Timothy M. McGonigle 4 O v O O
Scott Boyd O v v O O
Matthew B. McConnell O O v O O

# 2022-19 RESOLUTION to approve the following HUMAN RESOURCES actions.
Eliminate two Part-Time Custodian | positions in the Building & Grounds Department effective
April 3, 2022.

RESOLUTION adopted:

Moved 2nd Yes No Abstain
Stephen J. Sherman I O O v O O
Timothy M. McGonigle O v v O O
Scott Boyd v O v O O
Matthew B. McConnell O O v O O

# 2022-20 RESOLUTION to approve the following HUMAN RESOURCES actions.

Create one Full-Time Custodian | position in the Building & Grounds Department effective
April 3, 2022.

RESOLUTION adopted:

Moved 2nd Yes No Abstain
Stephen J. Sherman O O v O O
Timothy M. McGonigle v O v O O
Scott Boyd O v v O O
Matthew B. McConnell O O v O O



MEETING OF THE MERCER COUNTY SALARY BOARD

# 2022-21 RESOLUTION to approve the following HUMAN RESOURCES actions.
Create one Full-Time Investigator — DRS position set at the PAO6 Level in the District Attorney
Department effective April 11, 2022.

RESOLUTION adopted:

Moved 2nd Y Abstain

(1]
]

Stephen J. Sherman |l
Timothy M. McGonigle
Scott Boyd

Matthew B. McConnell
District Attorney Acker

OO <00
OO0 <O
NN NENR
ooooo2
OoOoooo

# 2022-22 RESOLUTION to approve the following HUMAN RESOURCES actions.

NEW HIRES

DISTRICT ATTORNEY:
Thomas Mack 4/11/2022 PA06-07-01 (527.11/hr.)
Investigator - DRS

RESOLUTION adopted:

Moved 2nd Abstain

<
(1]
»

Stephen J. Sherman |l
Timothy M. McGonigle
Scott Boyd

Matthew B. McConnell
District Attorney Acker

OO0 <O
OO0 <00
NN NENR
ooooo 2
OoOoooo

Old Business: None.
New Business: None.
Motion to adjourn.

Moved: Mr. McGonigle Seconded: Mr. Boyd

Attest:

Chief Clerk Mercer County Salary Board

03/31/2022



