
MEETING OF THE MERCER COUNTY SALARY BOARD 
 

May 1, 2025 
 

Members Present:   
  
# 2025-28 RESOLUTION to approve 04/03/2025 Salary Board MINUTES: 
 
Moved:        Seconded:     
Vote:    
 
HUMAN RESOURCES 
# 2025-29 RESOLUTION to approve the following Salary Board actions: 
Amend RESOLUTION #2025-17 to create one Full-Time Temporary Caseworker Supervisor 
position. Due to employee selected to fill the position, it must be adjusted to the YCW 04-01 Level 
for the duration of the temporary position. 
 
Moved:      Seconded:     
Vote:   
 
HUMAN RESOURCES 
# 2025-30 RESOLUTION to approve the following Salary Board actions: 
Create one Full-Time Automated Systems Coordinator position in the E911 Department at the  
PA 07 Level effective 05/04/2025. 
 
Moved:      Seconded:    
Vote:   
 
HUMAN RESOURCES 
# 2025-31 RESOLUTION to approve the following Salary Board actions: 
Create one temporary Part-Time GIS Intern position in the E-911 Department rated at the         
ENVI 1-10-00 Level effective 05/04/2025. 
 
Moved:      Seconded:    
Vote:   
 
HUMAN RESOURCES 
# 2025-32 RESOLUTION to approve the following Salary Board actions: 
Eliminate one Full-Time GIS Technician position in the MIS Department effective 05/04/2025. 
 
Moved:      Seconded:    
Vote:   
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HUMAN RESOURCES 
# 2025-33 RESOLUTION to approve the following Salary Board actions: 
Eliminate one Full-Time Systems Administrator position in the E-911 Department effective 
05/04/2025. 
 
Moved:      Seconded:    
Vote:   
 
HUMAN RESOURCES 
# 2025-34 RESOLUTION to approve the following Salary Board actions: 
Eliminate one temporary Part-Time GIS Intern position in the MIS Department effective 
05/04/2025. 
 
Moved:      Seconded:    
Vote:   
 
HUMAN RESOURCES 
# 2025-35 RESOLUTION to approve the following Salary Board actions: 
Reclassification of the Director position in the Public Safety/EMA Department to a PA 10 Level 
effective 05/04/2025.  
 
Moved:      Seconded:    
Vote:   
 
HUMAN RESOURCES 
# 2025-36 RESOLUTION to approve the following Salary Board actions: 
Reclassification of the Deputy Director position in the Public Safety Department to a PA 08 Level 
effective 05/04/2025. 
 
Moved:      Seconded:    
Vote:   
 
HUMAN RESOURCES 
# 2025-37 RESOLUTION to approve the following Salary Board actions: 
Reclassification of the Deputy Director position in the E-911 Department to a PA 08 Level 
effective 05/04/2025. 
 
Moved:      Seconded:    
Vote:   
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HUMAN RESOURCES 
# 2025-38 RESOLUTION to approve the following Salary Board actions: 
 
NAME/POSITION   EFFECTIVE  LEVEL/STEP/GRADE 
TRANSFER 
CYS 
Jodi Watt    05/04/2025  PA 07-05-01 ($29.32/hr.) 
Casework Supervisor 
 
E911 
William Chittester   05/04/2025  PA 07-05-01 ($31.41/hr.) 
Automated Systems Coordinator    From MIS-GIS Technician 
 
Terra Shaffer    05/04/2025  PA 08-07-01 ($38.20/hr.) 
Deputy Director      Position Reclassification 
 
PUBLIC SAFETY/EMA 
Frank Jannetti    05/04/2025  PA 10-09-01 ($53.18/hr.) 
Director       Position Reclassification 
 
John Nicklin    05/04/2025  PA 08-09-01 ($42.12/hr.) 
Deputy Director      Position Reclassification 
  
Moved:        Seconded:     
Vote:   
 
 
Old Business:   
 
New Business:  
 
Motion to Adjourn. 
Moved:       Seconded:   
 
 
 
       ____________________________________ 
 
       ____________________________________ 
 
Attest:       ____________________________________ 
 
_______________________________  ____________________________________ 
Chief Clerk      Mercer County Salary Board   
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