
MEETING OF THE MERCER COUNTY SALARY BOARD 
 

September 18, 2025 
 

Members Present:  Controller Sherman, Commissioner McGonigle, 
           Commissioner Finley, Commissioner Coleman 
  
# 2025-107 RESOLUTION to approve 08/28/2025 Salary Board MINUTES: 
 
Moved:  Mr. McGonigle      Seconded:  Mr. Finley     
Vote:  Yes-Mr. Sherman          Yes-Mr. McGonigle          Yes-Mr. Finley          Yes-Dr. Coleman    
 
HUMAN RESOURCES 
# 2025-108 RESOLUTION to approve the following Salary Board actions: 
Create one Temporary Full-Time Independent Living Caseworker Supervisor position set at the 
YCW Level in the Children & Youth Department effective September 22, 2025. 
*Resolution tabled until further notice* 
   
Moved:        Seconded:     
Vote:   
 
HUMAN RESOURCES 
# 2025-109 RESOLUTION to approve the following Salary Board actions: 
Create one Temporary Full-Time Independent Living Caseworker II position set at the YCW Level 
in the Children & Youth Department effective September 22, 2025. 
 
Moved:  Mr. McGonigle    Seconded:  Mr. Finley    
Vote:  Yes-Mr. Sherman          Yes-Mr. McGonigle          Yes-Mr. Finley          Yes-Dr. Coleman 
 
HUMAN RESOURCES 
# 2025-110 RESOLUTION to approve the following Salary Board actions: 
Eliminate one Full-Time Maintenance Tech III position in the Building & Grounds department 
effective September 20, 2025. 
*Resolution tabled until further notice* 
 
Moved:      Seconded:    
Vote:   
 
HUMAN RESOURCES 
# 2025-111 RESOLUTION to approve the following Salary Board actions: 
Eliminate one Temporary Full-Time Maintenance Tech III position in the Building & Grounds 
department effective September 20, 2025. 
 
Moved:  Mr. McGonigle    Seconded:  Mr. Finley    
Vote:  Yes-Mr. Sherman          Yes-Mr. McGonigle          Yes-Mr. Finley          Yes-Dr. Coleman 
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HUMAN RESOURCES 
# 2025-112 RESOLUTION to approve the following Salary Board actions: 
Create one Full-Time Maintenance Tech I position in the Building & Grounds department set at 
the TCC04 level effective September 21, 2025. 
 
Moved:  Mr. McGonigle    Seconded:  Mr. Finley    
Vote:  Yes-Mr. Sherman          Yes-Mr. McGonigle          Yes-Mr. Finley          Yes-Dr. Coleman  
 
HUMAN RESOURCES 
# 2025-113 RESOLUTION to approve the following Salary Board actions: 
Create one Full-Time Maintenance Tech II position in the Building & Grounds department set at 
the TCC07 level effective September 21, 2025. 
 
Moved:  Mr. McGonigle    Seconded:  Mr. Finley    
Vote:  Yes-Mr. Sherman          Yes-Mr. McGonigle          Yes-Mr. Finley          Yes-Dr. Coleman 
 
HUMAN RESOURCES 
# 2025-114 RESOLUTION to approve the following Salary Board actions: 
Eliminate one Part-Time Clerical Assistant position in the District Attorney’s Office effective 
September 20, 2025. 
 
Moved:  Mr. McGonigle    Seconded:  Mr. Finley    
Vote:  Yes-Mr. Sherman          Yes-Mr. McGonigle          Yes-Mr. Finley          Yes-Dr. Coleman 
            Yes-District Attorney Acker 
 
HUMAN RESOURCES 
# 2025-115 RESOLUTION to approve the following Salary Board actions: 
Create one Part-Time Technology Specialist position in the District Attorney’s Office set at the 
PA04 level effective September 21, 2025. 
 
Moved:  Mr. McGonigle    Seconded:  Mr. Finley    
Vote:  Yes-Mr. Sherman          Yes-Mr. McGonigle          Yes-Mr. Finley          Yes-Dr. Coleman 
            Yes-District Attorney Acker 
 
HUMAN RESOURCES 
# 2025-116 RESOLUTION to approve the following Salary Board actions: 
Create one Temporary Part-Time Administrative Assistant position in the District Attorney’s Office 
set at the PA03 level effective September 18, 2025. 
 
Moved:  Mr. McGonigle    Seconded:  Mr. Finley    
Vote:  Yes-Mr. Sherman          Yes-Mr. McGonigle          Yes-Mr. Finley          Yes-Dr. Coleman 
            Yes-District Attorney Acker 
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HUMAN RESOURCES 
# 2025-117 RESOLUTION to approve the following Salary Board actions: 
Reclassification of the Shift Supervisor position in the E911 Department to a PA07 level effective 
September 21, 2025. 
 
Moved:  Mr. McGonigle    Seconded:  Mr. Finley  
Vote:  Yes-Mr. Sherman          Yes-Mr. McGonigle          Yes-Mr. Finley          Yes-Dr. Coleman  
 
HUMAN RESOURCES 
# 2025-118 RESOLUTION to approve the following Salary Board actions: 
Reclassification of the Administrative Assistant position in the Veteran’s Affairs Department to a 
TCC07 level effective September 21, 2025. 
 
Moved:  Mr. McGonigle    Seconded:  Mr. Finley    
Vote:  Yes-Mr. Sherman          Yes-Mr. McGonigle          Yes-Mr. Finley          Yes-Dr. Coleman 
 
HUMAN RESOURCES 
# 2025-119 RESOLUTION to approve the following Salary Board actions: 
Reclassification of the Assistant Director position in the Veteran’s Affairs Department to a PA05 
level effective September 21, 2025. 
 
Moved:  Mr. McGonigle  Seconded:  Mr. Finley    
Vote:  Yes-Mr. Sherman          Yes-Mr. McGonigle          Yes-Mr. Finley          Yes-Dr. Coleman 
 
HUMAN RESOURCES 
# 2025-120 RESOLUTION to approve the following Salary Board actions: 
Reclassification of the Director position in the Veteran’s Affairs Department to a PA07 level 
effective September 21, 2025. 
 
Moved:  Mr. McGonigle    Seconded:  Mr. Finley    
Vote:  Yes-Mr. Sherman          Yes-Mr. McGonigle          Yes-Mr. Finley          Yes-Dr. Coleman 
 
Old Business:  None  
New Business:  None  
 
Motion to Adjourn. 
Moved:  Mr. McGonigle     Seconded:  Mr. Finley   
 
       ____________________________________ 
 
       ____________________________________ 
 
Attest:       ____________________________________ 
 
_______________________________  ____________________________________ 
Chief Clerk      Mercer County Salary Board 
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